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ABSTRACT 



Sixteen home economics teachers participated in the 
workshop, which was designed to prepare teachers to begin an 
introductory health service program or to broaden the concepts of 
home economics occupational programs as related to the health 
occupations field. The workshop was planned by the Supervisor of 
Personal Services of Detroit Public Schools and members of the Wayne 
State College of Nursing staff over a 1-year period. Workshop 
activities included content area lectures, laboratory practice, 
curriculum interpretation, hospital visits, and video-ftape 
presentations of nursing skills. At the conclusion of the workshop, 

13 students felt secure enough to undertake the planning and 
development of a course and three felt secure enough in preliminary 
tasks but believed they needed field work before beginning to teach. 
The greater part of the document is appendixes, including high school 
level curriculum materials designed by specialists in the Wayne State 
University, College of Nursing and Education and coordinated in the 
publication by the workshop director. Also included are suggested 
floor plans, a community survey instrument, and the workshop 
ouestionnaire. (JK) 
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fNTRODUCtiON 




The Health and Nursing Profession is people caring for people. This concept has great appeal 
for many young men and women yet with the vast amount of publicity indicating the needs for the 
hi^ly trained professionals in this rield, little has been said regarding the huge demand for the tech- 
nicians and aides who work with them. According to an article in the September, 1966 issue of Chang- 
ing Times magazine which dealt with the “good jobs** in the health rields, several interesting facts 
were stated: 

1) 10,000 men and women will be needed every month through 1976 to take 
choice of 200 diHerent kir:ds of jobs related to health, 

2) collie is useful but not required in most of these openings, 

3) jobs have increased in this area 55% in the past decade, and 

4) for every doctor needed, 12 other people are needed in supporting roles to 
help him provide the type of care the average citizen demands today. 

Many of the jobs in the supporting roles of the health rield require technical level preparation 
or a college degree. There are many others, however, that require a general knowledge of good health 
practices and how they are applied in entry level positions. This is important in thinking through 
programs for the secondary level curriculums. Our purpose should not be to prepare students for dead- 
end jobs but rather to help the individual recognize that certain levels of education enable one to secure 
various levels of employment. The vocational education program at the secondary level would thus 
give the student an entree into the field of his choice from which point he does or does not choose to 
pursue his education further. 

The health occupations field continues to have a dearth of competent personnel at the entry 
level in most institutions requiring such services. As needs at the professional level continue to expand 
and grow, it becomes increasingly apparent that the secondary schools can make a significant contri- 
bution in educating entry level personnel for the health occupations. Discussions with selected hospitals 
and nursing home personnel indicate that in many instances training programs of sufficient depth and 
length to give the new employee security in his own knowledge and skill before placing him or her 
“on the floor** is not being provided. This is not necessarily a decision of choice but of necessity. The 
professional staff has too many other responsibilities now. 
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By preparing students in the secondary schools for entry level positions in the health occupa- 
tions, students can gain a philosophy which relates education to level of occupation. In other words, 
the preparation would not be for a “dead-end” job bat the first step on an employment ladder. 
Training on-the-job may give the young person a feeling of immobility, since only one specific op- 
portunity may be poii'ited out to him. 
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PROJECT 



The Home Economics/Health Occupations Workshop was specifically undertaken to discover 
whether it was pos*" ibie to provide a concentrated experience for home economics teachers which 
combined the content discipline and education curriculum theory. It was further planned that, as a 
result of this combined lecture, discussion, laboratory learning opportunity, the teachers would be 
able to return to the secondary school and either begin an introductory health service program 
(Health Services I) and/or broaden the concept of the Home Economics Occupational program as 
it related to the health field. 

Over a period of one year, the workshop director and Miss Margery Trott, Supervisor, Per- 
sonal Services, Detroit Public Schools, met with Dr. Margaret Shetland, Dean, College of Nursing 
and key members of her staff. The purpose of these meetings was to plan the total undertaking 
carefully and to include only those experiences which would be acceptable to all the personnel and 
agencies concerned. Concurrently, contacts were made with the leading health oi^anizations related 
in some way to the project to secure comment, materials, and additional ideas. 

A proposal for state vocational funding was written in December, 1967. The project ap- 
proval was received April 4, 1968. The key members of the project met and recommended an ad- 
visory committee which would represent interests vital to the undertaking. The members of the 
Advisory Committee were and continue to be: 

Rhoda Bowen, Assoc. Professor, Educ. for Nursing Via TV, College of Nursing, 

Wayne State University 

Lucy Brand, Asst. Professor, Medical-Surgical, College of Nursing, Wayne State 
University 

*Gtertrude Capps, Supervisor, Home Economics Sr. High, Detroit Public Schools 

John Doherty, Executive Director, Michigan Health Council, East Lansing 

Florence Edwards, Home Economics Teacher, Detroit Public Schools 

Helen Garvin, Nurse Education Coimselor, Detroit Public Schools 

*Mrs. Gertrude Capps retired from the Detroit Public Schools in June, 1968. This position has not 
been filled. 



Eleanor McCrimmon, Ck}nsultant, Division of Vocational Education, Michigan 
Department of Education, losing 

Margaret Shetland, Dean, College of Nursing, Wayne State University 

Margery Trott, Supervisor, Personal Services, Detroit Public Schools 

Lottie Waterman, Consultant, Health Occupations, Division of Vocational Educa- 
tion, Michigan Department of Education 



WORKSHOP OBJECTIVES 



Major Objectives: 

1) Understand the scope of the health occupations with an emphasis on setting up high 
school courses and experiences within these areas. 

2) Prepare teachers to conduct health occupation courses in secondary schools through 
an intensified educationsd experience in the significant content areas. 

3) Develop some curriculum materials for teaching based on the educational experience 
in the content areas stressing sound educational objectives. 



Specific Behavioral Objectives : 

1) Demonstrate an understanding of the subject matter related to that required of a 
nurse’s aide by successfully passing a written test. 

2) Is able to demonstrate satisfactorily, according to professional nursing criteria, those 
skills required of a nurse’s aide. 

3) Relates the knowledge and skills learned in the workshop to the day-to-day learning 
experiences in a secondary school classroom. 

4) Is able to write meaningful behavioral objectives and learning experiences using 
those concepts discussed in the workshop. 

5) Evaluates objectively the student’s own work and that of the group. 

6) Contributes to the success of the workshop by accepting those responsibilities 
described in the workshop plan. 



PRELIMINARY ARRANGEMENTS 



Planning the Workshop Content 



To insure the success of the workshop and acceptability of the learning experiences planned 
for the students, a detailed outline of the health related content and laboratory experiences was 
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developed by the major consultant on the project. Miss Dorothy Hanigan. The related curriculum 
experiences which would help the students relate their workshop experiences to the day-to-day 
learning environment of the secondary classroom were also developed at this time. On May 6, 1968, 
the project director and major consultant met Mdth the Advisory Committee to present the work- 
shop plans, discuss changes and other recommendations, and accept any suggestions which would 
enrich the program. The specific objectives and experiences were determined at this time but clari- 
fied later by the workshop staff. The project director and consultant continued to meet r^ularly 
to refine and define the day-to-day knowledge — laboratory — curricular experiences, e.g., a project 
block plan. It was decided to use those knowledges and skills fundamental to a good nurse’s aide’s 
preparation; this being one of the more complex entry level jobs. 

In order to maximize the use of both student and staff time, arrangements were made with 
Miss Rhoda Bowen, Assoc. Prof., College of Nursing, to use eleven (11) Video Tape Lessons which 
had been developed for the Detroit Education for Nursing Via 2500 Megacycle Television project. 
These video lessons on basic nursing skills were an integral part of the knowledge and skill portion 
of the workshop. 

To supplement the experiences in the workshop, arrangements were made with four (4) 
hospitals in the metropolitan area for “a day in the field.”* The workshop students and the project 
director were each assigned to woirk along with a nurse’s aide, a ward clerk, or a dietary aide. 

It was decided, prior to the beginning of the workshop, that formal evaluation instruments 
(except as they related to content and skills) would not be appropriate for the objectives. Open-end 
questions would be given to the students to take home and return on the last meeting day. This was 
coupled with a brainstorming — evaluation — discussion which was tape recorded. 

Contacting Potential Students 

A descriptive brochure was developed which explained the general format of the workshop. 
The brochure, accompanied by a note requesting that the material be shared with the Home Econo- 
mics staff, was mailed to each secondary school principal in the state of Michigan. It was understood 
that ideally the project would be limited to a minimum of 16 students (and a maximum of 24), but 



*The hospitals participating in the program were: Harper Hospital, St. John’s Hospital, Henry Ford 
Hospital, and Hutzel HospiM. 




3 



it was important to give visibility to the concept involved since many schools may not have considered 
this dimension of a vocational program for secondary school pupils. 



THE WORKSHOP INACTION 

The workshop for Home Ek^onomics teachers interested in secondary school entry level prog- 
rams in the health occupations at Wayne State University began on July 1st and ended on July 25, 
1968.* Sixteen teachers from the metropolitan area of Detroit enrolled in the workshop. Of this num- 
ber, four (4) were currently involved in some type of health services program. 

Workshop Facilities 

The College of Nursing at Wayne State University provided excellent facilities to implement 
the objectives of the workshop. Three separate rooms were made available appropriate to the task at 
hand: 1) a large conference room which was home base, study area, materials center and afternoon 
cumcuium laboratory, 2) a small lecture auditorium equipped with television receivers, demonstra- 
tion stage, built-in screen, etc., and 3) a nursing laboratory equipped with 12 hospital room stations. 

A student lounge was adjacent to the latter two areas providing for relaxation and snacks during 
class “breaks.” 



Student Responsibilities 



Each student was responsible for the following: 

— Attend all morning and afternoon sessions. 

— Act as secretary*1lfor one day of the workshop. 

— Acquire understanding ana ability to relate to others, the “content” related to 
the health services presented in the morning sessions. 

— Develop and present to the workshop one of the projects suggested for the work- 
shop on July 25 or July 26, 1968. The project must be written out in detail and 
turned in to the instructors on the day of her oral presentation. 



It is planned that the majority of these students will return in the summer quarter, 1969, to complete 
the clinical aspect of the project. 

The daily workshop secretary will write concise, objective notes on the day’s activities and content. 
These will be shared at the beginning of each p.m. session of the following day for approval and the 
supplementary comments of the group. 
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— Purchase a lab coat and textbook for personal use. 

Hie textbook for the course is: 

“Training the Nursing Aide,” Instructor’s Guide. 

Hospital Research and Educational Trust, 

Chicago, Illinois, 1965. 

Participate in and contribute to the discussions and work of the workshop. 

— Read C ooperative Occupational Education by Ralph Mason and Peter Haines, 
1965. Chapters 3 througli 11. (CJopies found in 4th Floor Educ. Library.) 

Be prepared for the daily video tape lessons by reading throuf^ the objectives 
and outlines provided. 

— Read from the supplementary biblio^aphy provided by the staff. 



Workshop Format 

With the exception of the first day, the last two days and the “field” day, the workshop 
followed a similar daily procedure: (See appendix for details) 

a) Introduction to the content area 

b) Video-tape on nursing skill(s) 

c) Coffee break 

d) Lecture and discussion 

e) Lab practice 

f) Curriculum interpretation 

The first day of the workshop was devoted to an orientation to our objectives and an understanding 
of the importance of this project. The hi^ili^ts included the following: 

— Introduction to the W’orkshop - Bette LaChapelle 

— The Health Services Field: Needs and Education - Dean Margaret Shetland, 

College of Nursing, Wayne State University 

— Tour of the Workshop Facilities - Dorothy Hanigan 

— “Needs for Secondary School Programs in the Health Services Field and On- 
Going Programs” - Lottie Waterman, Consultant, Health Occupations, Michigan 
Department of Education 

“Recrmting for Professional Nursing Education” - Nurse Education Counselor, 

Detroit Public Schools 

The “field” day or hospital visit objectives and guide may be found in the appendix. This was 
an invaluable experience. Everyone was impressed with the fact that the hospital personnel who were 
acquainted with the purposes of the workshop tasks were highly receptive to the idea. This was parti- 
cularly true of a number of nurse’s aides with whom the director conversed. They felt they might 
have been far more secure and effective on the job with the type of training we were proposing. 
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The last tWO days of the project were spent in hearing project reports and recommendations 
and a verbal evaluation of the total experience. From the staff’s perspective, it was very apparent 
that this particular group of students had come with a committment to learn, to contribute what it 
was possible to ^ve, and to take back as much as they could glean from their experience in the 
group. Far more effort was put forth, by the majority of the students, than was expected. It was ap- 
parent, also, that the majority of class members had developed strong group cohesiveness and loyalty, 
as well as strong and positive rapport with the staff. These latter group characteristics enabled us to 
evaluate verbally in an open, honest manner. 



EVALUATION AND RECOMMENDATIONS 

Two types of evaluations were used in the workshop: 1) combination of written and prac- 
tical tests to determine the students comprehension of content knowledges and skills in performing 
nursing tasks required of entry-level workers, and 2) an open-end questionnaire to determine the 
student’s reaction to their experiences in the workshop. Part I of the questionnaire (see Appendix E) 
asked the student to discuss how the workshop objectives were met from her own point of view. 

Part II requested the student to evaluate the strengths and weaknesses of the workshop and the per- 
ception she now held of herself in relation to developing and/or teaching a Health Services I course. 
It was su^ested that the student write Part II anonymously. Only two students availed themselves 
of this option. 

A third evaluation technique was used but is not included, for the most part, in this paper. 
ITie staff decided that a strong rapport had been built with the members of the workshop which 
should enable them to evaluate verbally with the group. It was felt that this “conversation” would 
produce additional information which students might have forgotten but would recall as other 
class members provided stimuli. This conversation took place on the last day of the workshop and 
did produce both a lively discussion and additional information. The conversation was tape recorded 
but a type-script has not been made at this point. It is planned that this material will be available by 
the time the workshop group completes their cooperative work experience in the summer session, 
1969. 
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Student's Concept of Workshop Objectives 

1- It was unanimously agreed that objectives one, two and tlnree, of the workshop, were 
met successfully. 

2. The feasibility factor was explored and the majority of students assumed the projects 
would continue and made recommendations (see next topic) from that frame of 
reference. 

3. Hie strengths of the workshop indicated by the greatest number of students (10 or 
more) were: 

a) the team approach used by the staff 

b) the positive attitude toward the students of the College of Nursing staff 

c) the video-tape lessons 

d) the guest speakers 

e) the participation in a local hospital program 

f) working together to produce .-iaterials which everyone could accept and 
use (several people had never had this type of experience) 

g) working together in the lab to learn new skills 

h) the enthusiasm and committment of the workshop members 

i) the facilities and equipment used for the workshop 

j) coordinating knowledge and content with curriculum theory 

4. The weaknesses of the workshop as indicated by the greatest number of students (six 
or more) were: 

a) Not enough time: 

1) to do all the reading available 

2) to spend in the lab 

3) to work on the individual project 

b) a need for more than one copy of some materials on the bib’^ography 

c) the staff had not planned enou^ “wi^e” time in either the a.m. or p.m. 
ihere was a need to move about more. 

d) a need for a tield experience in a nursing home as well as a hospital 

5. The minutes taken daily bj^ a workshop member, duplicated, and shared the next day, 
were mentioned often as a strength of the workshop. They are referred to individually 
because they provided a dimension which had not been planned. 

The mhiutes were originally intended merely to keep a running account of what hap- 
pened day-to-day, from a student’s point of view. In addition, they provided the st^f 
an opportunity to check the accuracy of the information being taken in notes. By cal- 
ling attention to points which needed clarification and general comment on the minutes 
by the class, a daily evaluation of the previous day’s focus was added. 
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Student Recommendations 



1. Publish the materials developed cooperatively in the workshop as a part of the 
report indicated in the proposal which provided for this summer’s experience. 

2. In any succeeding workshops, more time should be allowed to work on the 
projects with consultants help available. 

3. A clinical experience (cooperative work education) should be planned as a follow- 
up or int^ral part of the Home Economics/Health Occupations Training pattern 
for teachers, 'l^ere was no consensus as to tiie time but it was a^eed by the ma- 
jority of students that it must be preceded by the Workshop which included 
theory, laboratory experience, and curriculum development. 

4. In succeeding workshops, more time should be allowed for practicing and devel- 
oping skills. 

5. Ihe workshop should be held for 5 weeks rather than 4. 

6. Tlie project should be continued and materials such as tliose developed in this 
wor^hop, should also continue to be an integral part of the requirements for 
the teachers participating. 

7. If more time can be made available, teachers should be required to present one 
mini-lesson to the class. 



Student Setf-Concept In Relation to a High School Course 

1. Thirteen students felt secure enou^ to undertake the planning and development 
of a course for one or more of the following factors: 

a) the wide variety of skills learned 

b) the breadth of content learned 

c) moral support from the university 

d) the materials which were developed in the workshop 

2. Three students felt secure enou^ to undertake the planning, selection of an advi- 
sory committee and other preliminary tasks but felt the ne^ for some work in the 
field before beginning to teach a group of students. 

3. Twelve students indicated an interest in returning summer session, 1969 to parti- 
cipate in a clinical experience. 



HOME ECONOMICS/HEALTH OCCUPATIONS WORKSHOP MEMBERS 



Marie Bri^t 
Marjorie Drummond 
Florence Edwards 
Cora Eubanks 



Shirley Gallagher 
Marie Gardner 
Sylvia Johnson 
Constance Level 



Noreen Mader 
Rosemary Malish 
Marilyn Martin 
Kathy Meagher 



Jessie Moner 
Anna Mae Rittinger 
Ferolyn Strait 
Marilyn Wickett 



As indicated in the evaluation comments, the success of the workshop was due, to a great extent, 
to the committment and energy expended by the student members. Many other materials were developed 
but could not be shared at this time for various reasons. It is hoped that these materials will be of some 
value to the teachers using them. Any suggestions or comments will be greatly appreciated by the staff. 



APPENDICES 



APPENDIX “A” 


1. Sug^sted Outline for Health Services I 

2. Curriculum Plan for Health Services I 

3. Suggested Outline for Health Services II 


APPENDIX “B” 


Su^^sted Bibliography — Secondary School Health 
Acceptance Course(s) 


APPENDIX “C” 


Suggested Floor Plans for Secondary School Health 
Occupation Classroom(s) 


APPENDIX “D” 


Si^gested Community Survey Instrument 


APPENDIX “E” 


Workshop Questionnaire 



APPENDIX A 



Curriculum Materials 
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Tentative Outline^ Health Service I 



Unit I Orientation 

A. Scope of Health Service field 

1. Different roles of personnel 

2. What you can expect as well as contribute 

B. Why hospitals are needed 

1. Why health sendees are needed 

2. Needs for Health Service personnel 

3. How' program started in the Detroit Public Schools 

Unit II Organization 

A. Role of members in the health team 

B. Functions of departments of hospital and/or other health institution 

Unit III Personal characteristics and ethics 

A. Grooming 

1. Personal hy^ene 

2. Appearance 

B. Human Relations 

1. Attitude 

2. Empathy 

C. Behavior 

1. Respect for authority 

2. Manners and courtesy 

3. Integrity 

4. Responsibility, dependability 

5. Sense of humor 

6. Pride in work 

7. Motivation 

8. Cooperation 

D. Ethics 

1. A set of moral principles or values 

Ethical values of the medical and nursing professions 

A-1 
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Unit IV Responsibilities of the Health Team 
A- Medical asepsis 

B. Body Mechanics 

C. Safety 

D. Communications 

Unit V Admission and discharge and transfer of patient 

A. Routine 

1. Taking Basic Data 

a. Health history 

b. Personal history 

2. Care of personal belongings 

a. Clothing 

b. Valuables 

c. Other 

B. Attitude of admitting 

1. first impressions matter 

C. Communications 

1. giving patient information 

a. hospital routine 

b. mealtimes 

c. visitors 

2. obtaining information 

3. relaying information 

D. Discharge procedures 

1. regular 

2. against medical advice 
Unit VI Preparing the environment 

A. Cleaning and general care of unit 

1. removing used equipment 

2. principles of disinfection and sterilization 

3. applying principles to unit and equipment 
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Unit VII 



Unit VIII 



B. preparing for new patient 

1. making unoccupied bed 

2. replacing equipment 

a. bedpan, emesis basin, wash basin 

b. linens, towels, patient gown, soap 
Patient Care 

A. Elimination 

B. Washing face and hands 

C. Oral care 

D. Hair care ‘ 

E. Method of Transfer and Ambulation 
The Huniem Body (Physiology and Anatomy) 

A. General Overview of Body Structure 
1- cells 

2. tissues 

3. organs 

4. systems 

5. body regions 

B. Skin, first line of defense 

1 . structure emd function 

2. decubitus ulcers, prevention emd treatment 

3. temperature, 

C. Musculo - skeletal system 

1. structure 

2. body-mechanics for the patient 

3. contractures, cause and prevention 

D. Digestive system 
1 . structure 

E. Elimination 

1. structure and function — urinary 

2. structure and function — bowel 



F. Circulatory system 

1. structure and function 

2. pulse, a cardinal symptom 

G. Respiratory system 

1. structure and function 

2. respiration, a cardinal symptom 

H. Nervous system 

J. Reproductive system 

1. structure and function 

(Although the outline appears to be quite detailed, the major purpt.se, as shown, is to understand the 
structure and fuiiction of the various parts of the body rather than process framework to be used in 
the second course experience.) 

Unit IX Getting A Job — This area was not developed in the specific guidelines. 
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INTRODUCTION 

III th© cQiirse of the Workshop, the following curriculum materials were developed by the 
student members with assistance from the staff. Although the materials have been developed in 
relation to institutional expectations, each local school ^stem will need to interpret the ideas in 
relation to their own situation. 

It is proposed that the materials be used in a classroom and then re-evaluated. Particular 
time periods have been Recommended for each unit based on a class of average intelligence work- 
ing with normal skill abilities. Adjustments should also be made in this area to meet the needs of 
a particular local program. 

In the short span of time available, no attempt was made to identify generalizations for 
each area. The focus, instead, was on the major concepts to be developed. The video tape guides 
which each workshop member purchased had excellent materials on this subject and repeating the 
task merely as a class exercise was not considered sound educational practice.* The principles related 
to medical asepsis will probably never be forgotten! 

The four (4) key questions which were applied to every practice or procedure in the guide- 
lines are: 

1) Is it safe for the patient and the health aide? 

2) Does it follow the principles of medical asepsis? 

3) Does it follow an organized method? and 

4) . Does it waste time and energy? 

Behavioral Objectives 

The objectives are stated in behavioral terms in relation to the student. Small emphasis is 
placed on “what the teacher does” assuming that it is her responsibility to develop the learning op- 
portunities within which the objectives will be achieved. The emphasis should continually be 

Basic Nursing Skills: Unit I - Student Study Guide, Detroit Education for Nursing via 2500 Mega- 
cycle Television, College of Nursing, Wayne State University, Detroit, 1967 (DENT - used in curricu- 
lum matenal to identify these tapes.) 
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on the student understanding “why” tasks are performed in a specific way. The student should also 
know and understand why routines aiid orderly procedures have been developed. Creativity and in- 
genuify in proceeding with responsibilities are very limited, if allowed at all. 

Content 

The content presented is comprehensive but by no means, exhaustive. It is meant merely to 
act as a guideline in determining the direction of the various imits. Some units present more detail 
than others for emphasis. In other imits, the teacher is left with many choices. 

There is deliberate overlapping and repetition of both content and learning. This is based on 
the theory that as a student successfully repeats a performance or understanding he knows, he vdll 
become more confident in performing the task. The student will also understand the basic principle 
involved and recognize its use in a variety of responsibilities. Increasingly, as the course progresses, 
the student will identify commonalities in the application of the principle involved. 

Learning Opportunities 

The learning opportunities presented are suggestive and, in most units, are not meant to be 
used in total. Time will not permit this. The local teacher may not consider any of them appropriate. 
She should then insert extra pages and develop additional ideas. 

The classroom facilities will determine, to a great degree, whether the whole class can parti- 
cipate in a learning at the same time or whether parallel learning related to the concept under study 
needs to be planned. The supplies available, particularly linens, will also determine classroom activities. 

The number assigned to a class is a vital factor. The greater the number, the greater the task 
the teacher will have in checking a student’s performance of the skills. It is recommended that a 
mayimiim of 24 students be enrolled in a Health Services I course; a maximum of 16 students in 
Health Services II; and, a maximum of 10 students be supervised by the same coordinator in the co- 
operative experience. Ideally, the cooperative experience should be directed and supervised by a 
member of the health agency. The coordinator’s role would then be to organize placement, follow- 
up, and evaluation procedures. 

Evaluation 

Continuous evaluation is structured into the learning opportunities. In addition, a compre- 
hensive practical and written evaluation needs to be developed to determine who may elect Health 
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Services II. The objectives for the final evaluation should include the cognitive, affective, and 
psychomotor dimensions of learning. 
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UNIT / ~ ORIENTA TION TO HEAL TH OCCUPA TIONS 
( Recommended time period: 4 • 6 weeks for Units I & II.) 
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UNIT III - PERSONAL CHARACTERISTICS 

(Recommended Hme period: Approximately 3 weeks. 
Individual group needs may extend this time.) 
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UNIT IV- GENERAL RESPONSIBILITIES OF HEALTH TEAM 
(Recommended time period: 2 weeks) 

(Genera! concepts involved are related to for the balance of the course.) 
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UNIT V - ADMISSION AND DISCHARGE 
( Recommended time period: 2 weeks) 
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CONTENT . LEARNING OPPORTUNITIES SUGGESTED EVALUATION 
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CONCEPTS CONTENT I LEARNING OPPORTUNITIES SUGGESTED EVALUATION 
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UNIT VI - PHEPARING THE ENVIRONMENT 
{ Recommended time period: 3 weeks) 
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UNIT VU-- PATIENT CARE 
(Recommended time period: 3 weeks) 
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CONCEPTS CONTENT LEARNING OPPORTUNITIES SUGGESTED EVALUATION 
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CONCEPTS CONTENT LEARNING OPPORTUNITIES SUGGESTED EVALUATION 



Q> 

JZ 



:3 

o 



«A 


Kl ^ 


C* 

'O 


a 


*5 2 


Q> 




j3 ^ 


X> 

£ 

o 

Q 


a 

c 


O r« CO 

pC O 

^ a H 


o 

pC 


-g«M rt 
j3 




> 


•r 09 


a 



to 

o 

£3 

O 

CO 

'D 

a 

"3 

CO 

T5 

§ 



CO 

Q 

JZ 



o W 

£ :3 I C 

S&-3 

C 3 TJ c 

•cogs 

£ 

0$ CO 



(Ot^COCi 



Q) 

^ MO 
CUg'O 



CO 

pC 



c^* 

Q} 

gS 



u 



CO 



ag^leJ-SgL 

o 3 o S?^ =* 
(0 o 

•C m<M M ^ 

“ ® 0-” ^ 

^ g «’Sb^ « S 

o 0|C s ofifi 



ca COTl^iO 



o 

JS 

h4 
rt «M 

o 

0) "O 

5 ttD 

o 
a 



c 

.2 

*3 

CO 

3 

a 

CO 

CO 

s 

o 



Cf 

o 



2(>. 
S O, 
£*a 

O'S’2 
“o ^ S 

S5 >4 

J3 



CS| 



00 

lO 



I 

h4 





Cl 



I *g 5 0) $ 

i CU 0«<M V.O 



CO 



tA V 
CJS 

'CS 

• o8 

Stj a 

Its 

•S“ c 

c . o 



0) 



o 

o 



Xi 



o Cr^ 

>>— P 



l•illf'g||ll& 
--*'*- — — — — 



C8^ ® >» 
|i4 CO ^ 09 



Cl CO 



<2 c 

09 

09 

•3 c? 
c 

09 S 
CO 

0<M 

ao 



09 

O 



9i4 

o 



0*3 S-o 

-£ c |,„J3 STJtJ 

® III I 



09 

0> 

X S g ® rt 

4)^,0 *0 S 



09 
09 * 



caco 



I 

5i 



o 

ERIC 




E 








lO 

» 

< 



ERIC 



o 

§ 

§ 

Uj 

g 

fo 

Uj 

CD 

CD 

CO 



Uj 



g 

QC 

O 

8 : 

0 

CD 

1 

2 



[2 

83 

o 

8 



CO 

> 

%4 

T 5 

O 

> 

to 

:3 

o 

TJ 

5 c-. 



c 

o 

CO 

09 

:3 

o 

09 

% 

CO 



o 
o 
a 

B 

^ « 
^ 0) 



0) 



c 

o 

CO 

CO 

C 

o 

g 

Q) 

•a 

c 

o 

T5 

:o 

02 



.ia 

CO 

CO 

C 

o 

CO 

a 

to 

c 

to 

c 

CO 



to 

c 

!c 

CO 

CO 



09 

«k 

G 

s 



CU 

X 

o 



§ 



CO 

%4 

09 

c 

O 

s 

o 

Q 



CO 

a 

o ^ 

3 09 

ss 

to o 

c a 

*C 2 )Cm 
O4 c 
CO *2 
T 3 H ^ 

2 5^ 

c? - 

.2 i 

Ifs 

li-i 



Q) 

%4 

G 

T 5 

O 

a 

O 



to 

iJ -S 

^ •« 

•S 

1-4 

X 2 

JS 

C 9 

c 



09 

Si 



. «A 

2>.S 

^2 

:3 (X) 



(N 



S S si 




Cjj 3 

.V. ^ 

5 8 



o 

<D 



tural oils 










09 

CO 



o 

ERIC 



recording transfer 



I 



I 




CO 

CO 

• 

< 





ERIC 







ERIC 



•65 



o 

§ 

§ 

Uj 

Uj 

CO 

CO 

::o 

Co 



kj 



g 

QC 

O 

8: 

0 

CO 

1 

2 



C 

O 

fC 

ce 

:3 

o 

to 



to 

to 

a 

s 



5 

3 

ja 

B 

a 

s 

s 



XJ 

A 

o 

-tJ 



§ c- 

so 
o CO 

sc Otf 



O .S 
^ o 
C 'S 

O CS 



CS 

a 

fi< 

o 



§ *J 



«i< 

o 

a 

£ 



o 

£ 

o ^ 

C O 

o o 

9i< 

cu 

C tiO 

P c 



_ o cd 

f^i— j 

^ cd o»^ 

CO C 

>^-8« 

^ cd^^ 



cq 



o 

> 

to 

to 

O 

&) 

O 

9i< 

a 



0) 

o 

c 

g-2 

£-2 
•5 :3 
o «o 

H § 



a 

X 

a 



CD 

CD 



I 

I 



ii< 

«M 

CO 



£ ^ 

•2 S 

S B 

n Of 

0 -«cy 

® s, 

^ <v 



D<tO *Q Q 

‘3-S 1 ° 

cr^ 

O ^ to 



o S? ^ 
> ^ 0 ) 



>-4 

<M 

to 



^ o ” 0 ) 0 ) a S 

g 5 Q> ^ S o 

a > 0-5 6 _ iH 



£ -S! 

w ^ 



3 «M >ac 
ft i-SS »- ?o 

0)^ rt o.S:^ 

c g*jd^ =»— r^'s 

gS2g5=5*?3o 
£ £ DuS M (d*o aa 



N CO 



1-4 

c2 

£ 

D 

T3 

0) 

O 

O 

£ 




iHN CO 



ID 



CD 



H 



cd 

9-4 

o 

tA 

C 

• p-4 
> 
O 

B 



c 

o - 

2 ^ 

<C.S 



§“^ s 



9i 4 Cd 

§.1 

sl 

9 - 4*0 

«2§ 



d> 



to 

is 

o cd 

QiiS 




IDI 



CO 



lO 



e 

& 

y 

o 

o 



c 

'•§ 

•5 

•Q 



g'b 



'&T 3 

</>o^ 

c t; 
5 S 

ih* 9 



o 

ERIC 



scenery 



CONCEPTS CONTENT LEARNING OPPORTUNITIES SUGGESTED EVALUATION 



> 

CO 

O 

& 

O 

ag 



0) 

> 

o 

Q> 

CO 

O 



CT.2 ?P. 



no -a 

Cu 

43 -IS 
^.S 

to to 
TJ OJ 



o-ea 
S3 

5P^ 

-2 S 

ra rt 



CQ 



C3TJ S o 
ee a>5 e 
TJJ3 w 6 



T3 

-S «2 
rt'w 

SS 
o cs 

og 
o ^ 

CO 

H 



o> 

TJ 



c 

(d 



r- S ® 
g 3 O 

o o C 

5 S3 

T3 eo.w 

C V M 

Ox S 

O^, 



IH 

O 



to ro 

2-S 



V 



eg 

§1 

ol3 

•3 o> 

§3 
^ S 

^ ed 



Sea'S 



tfl'O 

I 

CO cd o> 

CO 

'a-*5<w 
0> M c 
0> C O 
C :3 a 



}-4 

O CO 



O 

CM 

O « rt 0.2 
OJ3 3 



C<M 

c|o 



°S 

Q 

M 






CO 



•S'S'a 2 

i^lao 

o ^ 



aS 



CSJCO 



ed 



S o o 
-TJ C 



c 

a 

X 

» 



:3 

XI 

g 

cd 

Si 

O 

CM 

c 

o 

•pi 

a 

0> 



:3 

X3 

a 

cd 

Vi 

3 

to 

2 

:3 

TJ 

O 

a 

o 

Vi 

a 

T5 

c 

cd 

CO 

0> 



a . 

2-J 



c 

o 

to 

to 

:3 

o 

to 



to 

to 

cd 

O 



c 

0) 

s 

a 

:3 

cr 



o> c 
> <2> 

2 S • 

3 *r2 1 

!>w ^ O) Vf 



OdtiC 

^ C 



CO 

T5 

N 

Cd 

X 



>»Q o g 

w o viS > ^ 

® >*3 2 ^ o “* 

to 2*0. 2 *3 ® 
^o O S''! od > 
r; 2 O IH 3 -W to O 

3 g«x a M c -3 c 
hP®*— 

iaB-3£g§£ 



CM 

Cd 

CO 

•5® 

C 

o 

-M 

Cd 

a 



c 

o 



03 



CO 



CSl CO 



a 

x> 



Vi 

O 

CM 

Q> 

Vi 

:3 

'd 

o> 

o 

o ti) 
£.g 



o 






c: 

.o 

45 

•5 

:s 

•Q 



c: 



c:*0 ctj c: 
^ etjK o 



ERIC 



m m 

^ N 



How are ambulation principles and 
tell patient what procedures similar to transfer principles 

you are going to do and procedures? 
expect him to do 
what you tell him 





< 



-68 



'■'m 9 I \fi i'u> jij^ { uj,i I mwM*} 'i.'«u.i iji v ii i\ j.M'.i w. 




I <d 

I ERIC 



-69 



■ 4 ^ 




ERIC 



-70 



UNIT VIII - THE HUMAN BODY (PHYSIOLOGY AND ANATOMY) 
( Recommended time: Will depend on other units but at least 3 weeks.) 
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CONCEPTS CONTENT LEARNING OPPORTUNITIES SUGGESTED EVALUATION 
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HEALTH SERVICES It 
Curriculum Guidelines 



Unit I 
Unitn 



Unitm 



Unit IV 



Review of Content and Skills Developed in Health Services I 
Recording Information 

A. Charting 

1. Temperature 

2. Pulse 

3. Respiration 

3|C 

4/ Blood Pressure 
5. Intake and Output 

B. Anecdotal Information 

1. Objective 

2. Subjective 

How the Body Systems Work 

A. Skeletal 

B. Nervous 

C. Respiratory 

D. Circulatory 
£. Digestive 
F. Elimination 

1. Discussion of enema* 

2. Observation of urine and stool 

(The emphasis in the second course experience will be of greater depth and breadth 
of understanding. The students would be expected to more fully understand the 
processes involved in each system, as well as the relationship between systems.) 
Symptoms of Illness 

A. Nature of symptoms 

B. Methods of detection 

1. Objective 

2. Subjective 



*This is a debatable practice or skill required of nurse’s aides. It is known that this is a local institu- 
tional decision and as such should be left to the health institution to teach. 



Unit V Care for Special Types of Patients 

A. Isolation 

B. Mother and Baby 

C. Diabetic 

D. Cardiac 

E. Geriatrics 

Unit VI Treatments 

A. Hot and Cold Pack Applications 

B. Sitz Bath 

C. Binders and Bandages 

Unit Vn Physical Examinations and Positioning 

Unit Vni Pre-Operative and Post-Operative Care 

Unit IX Bed Bath and Back Rub 

Unit X Method of Transfer and Ambulation 

Unit XI Care of the Dying and Spritual Needs of the Patient 

Unit XU Counseling and Future Plans 

A. Job 

B. Further Training 

1. Scholarship 

2. Financial Aid 

C. Learning while Earning 



It is suggested that at the conclusion of Health Services II, a set of competency evaluations which 
cover the basic knowledges and skills would be administered to each student. The student would be 
required to achieve at a performance level pre-determined by an advisory committee made up of 
representatives from institutions participating in the cooperative work experience and the health 
service staff in the school 

These competencies should be made known to the students at the onset of the total experience. In 
this manner, the student can be evaluating his own progress as he moves throu^^ the sequence. In the 
opinion of this author, this is a vital aspect of the learning. The student must have a realistic perception 
of his own ability and the contribution these competencies will make in the total care of patients. 
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Bibliography for Secondary School Programs 
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Workbooks and Textbooks for Health Services I & II 



Abdallah, Mary C., R.N., Nurses Aide Study Manual . Philadelphia: 

W. B. Saunders Co., 1965* 

This manual is a very good source for both the Health Services I 
and the Health Services II. Some of the lessons are geared to the 
beginning course while other lessons can be omitted until the student 
is in the advanced course. It provides the rea.der with basic in- 
formation required for actual patient care. The book deals with^ 
orientation, hospital ethics, human anatomy, basic procedures and 
techniques of care and actual situations like those in the hospital. 
It is written for students in a vocational type program. There are 
diagrams, summaries and even review questions to help the student 
learning processes. This manual is used in several schools at the 
present time. 

Handbook for Nursing Aides can be obtained from the hospitals which 
the school uses for co-op. These are especially valuable because 
the student is able to learn the procedures used by the hospital or 
hospitals that his coordinator uses. These handbooks have instruc- 
tions as well as sample charts, etc., used by the nurse aide. 

Baron, Margaret Le., Thompson, Ella M., Simplified Nursing ^ Seventh 
edition. Philadelphia : J. B. Llppincott Co., I960. 

Most of the emphasis is for the practical nurse. There are up-to- 
date discussions on drugs and treatments in use at the present time. 
The history of the Practical Nursing profession and the laws gov- 
erning this practice is dealt with. It also stresses the need for 
practical nurses. For those students who might possibly have an 
interest in this area this would be very helpful. The color dia- 
grams of the human body are very detailed and illustrative. There 
is also a good section on patient care which the students would 
benefit from. 

Basic Nursing Skills ^ Student Study Guide. 

Produced by: Detroit Education for Nursing via 2500 Megacycle TV. 

College of Nursing 
Wayne State University 
Detroit, Michigan 

in cooperation with 

Center for Instructional Technology 
Wayne State University 
Detroit, Michigan 

This study guide is designed to go with the Tele-lesson tapes and 
would require supplementary reading on the part of the students 
plus a thorough study of the guide before classroom viewing of the 
tapes. This is the guide used in the first Health Services workshop, 
held at Wayne State University for teachers interested in the field 
of Health Services as taught in the vocational departments of their 
respective schools. The students would surely find the guide infor- 
mative and quite a different kind of learning experience. For ad- 
ditional information, contact the College of Nursing, Wayne State 

University, Detroit, Michigan. 
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Course Outline , Nurse Aide and Orderly Training Program. Senior Year. 
Cooperative Vocational Education for Lake Shore High School. 

Twelfth Grade Cooperative. Written By Robert M. Churly and Lois A. 
Marentette . 

Units in instruction are given in outlined form. The materials are 
text-oriented with skills and procedures being intermingled within 
the instruction. The text was not available, but the outline 
seemed sufficient if correlated to a text. 

Dakin, Florence and Thompson, Ella M., Simplified Nursing . Philadel- 
phia: J. B. Lippincott Co. 

"Intended mostly for the Practical nurse", although there are very 
good materials on the Human Body, Health, Illness, etc. 

On page 469, there- is a very good chapter entitled "Nursing Is an 
Art." This topic would be well worth having all the students read. 
There is also a good section on procedures such as bedmaking, ad- 
mitting patients, transfer and additional information on types of 
illnesses. This book is recommended as a supplement for the nurse 
aide in Health Services I. 

Diehl, Harold S., Laton, Anita D., Vaughn, Franklin C. Health and 
Safety for You , Second edition. New York: Webster Division, 

McGraw Hill Book Co., 196I. 

"The second edition contains eight chapters on mental health and 
personality development. Profusely illustrated. Introduces the 
student to the areas of health and safety." 

There is a section in this book on your body^s supply systems 
which would be valuable to the nurse aides study for the Health 
Services Course. There is also a chapter on personality develop- 
ment that would be helpful in the Introductory Course as well as the 
Health Services Course. There are illustrative diagrams of the 
body . 

Fuerst, Elinor and Wolff, Luverne, Fundamentals of Nursing , Third 
edition. Philadelphia: J. B. Lippincott Co., 1964. 

This book is recommended highly as a textbook for the course which 
the students have copies of in the classroom or purchase as their 
own. It is very detailed and covers those areas of nursing care 
which the student would be responsible for knowing. Principles 
and guides in nursing care are given and elaborated upon clearly 
enough for classroom use. It presents concepts that are funda- 
mental to the practice 6f the nurse aide for hospital co-op. 

Handbook for Nursing Aides in Hospitals , Betty Golrick and Dorothy 
Sutherland, under the direction of Margaret G. Arnstein, Director 
of Nursing Resources, Public Health Service. American Hospital 
Association, c. 1957* 192 pages. 

"This manual for teaching 67 simple nursing procedures served as the 
basis for a nationwide project for training nurses aides, sponsored 
by the National League for Nursing, Department of Hospital Nursing; 
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the Division of Nursing Resources, U. S. Public Health Service; and 
the Council on Professional Practices, American Hospital Association." 

This handbook can be obtained from: American Hospital Association 

8A0 N. Lake Shore Drive 
Chicago, Illinois 606 II 
$ 2.00 

Handbook for Nursing Aides in Hospitals , published by The American 
Hospital Association Council on Professional Practice, 840 N. Lake 
Shore Drive, Chicago 11, Illinois. 

This booklet is based on training of the nurse aide. It is very 
illustrative. Specific emphasis is put on v/hat is to be done and 
how effectively it can be done. There is very detailed information 
and illustration on care of patients, care of hospital equipment, 
and nursing techniques in general. These are supplemented by 
numerous illustrations. The illustrations are in aqua and white and 
very impressive. Highly recommended for the students. 

Harmer, Bertha, R.N. A.M. Textbook of the Principles and Practice of 
Nursing . New York: The Macmillan Co., I960. 

"This text is intended as a guide to instructors and students of^ 
nursing and as a general reference for nurses practicing in hospital 
or clinic, office or home." 

This book goes very thoroughly into fundamentals of nursing care. 

There are numerous picture illustrations and explanations. There 
is a section on common problems in nursing practice which would be 
ideal as a learning experience for the class. The role of the nurse 
aide in realistic situations is emphasized. For co-op students this 
book would be an excellent source for information they might want 
to look up on their own, or for outside readings to be followed by 
discussion. 

Leake, Mary J., Manual of Simple Nursing Procedures . Philadelphia: 

W. B. Saunders Co., 1961. 

"The .purpose and content are to facilitate the training of nursing 
assistants, the attendant and nursing aide." 

This manual has materials specifically related to the duties^ 
performed by the above persons. There are detailed explanations, 
drawings and step-by-step procedures . Questions are given at the 
end of the chapters. Illustrations are numerous and aid in clari- 
fying the explanations that are not too clear. 

Matheney, Ruth V., Nolan, Breda T., Ehrhart, Alice M. , Griffin, 

Joanne King. Fundamentals of Patient Centered Nursing . St. Louis: 

The C. V. Mosby Co., 1964. 

"This book is designed for beginning^students in nursing and is 
based upon fundamental concepts that are applicable to all clinical 
areas in nursing. As such, it provides the basis upon v;hich the 
unique aspects of each of the major clinical areas can be built." 
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This book contains very basic concepts and has many illustrations. 

It progresses from the very simple but fundamental to the more 
complex. The Health Team concept is discussed and so are the per- 
sonalities of different workers and from there the basic needs of 
the patient are discussed and related to members of the Health Team. 
The latter part of the book becomes very deep for the students and 
deals with experiences that are complex and not the responsibility 
of the nurse aide. It is recommended that the last chapters on 
overt nursing and rehabilitation be omitted for the students. 

Nursing Procedures , Chicago Michael Reese Hospital School of Nursing. 
Chicago, Illinois. March, 19^2. 

Procedures and equipment used for different Jobs is given, but with 
no detailed plans or pictures. Not recommended for classroom use 
because of limited directions and illustrations. 

Nordmark, Madelyn T. and Ronweder, Anne W., Scientific Foundations of 
Nursing , Second edition. Philadelphia: Lippincott Co., 1967 » 

"This book was conceived originally as a guide for teachers of 
nursing students. Since publication seven years ago, however, the 
book has been used increasingly by nursing students in both basic 
and graduate nursing programs . Comments and suggestions that f il^ 
tered back to the authors seemed to indicate interest in a revision 
that would (1) increase the science content and the nursing applica- 
tion and (2) present the material in a form that might be more useful 
to students." 

"This edition is an amalgamation of the data from the original and 
and expansion in the science and the related nursing." 

This book is recommended as an excellent reference to the Health 
Services teacher and for the more advanced students. Especially 
good is the section on social science and nursing application 
dealing with attitudes, beliefs, behavior, etc. 

Otto, James H., Julian, Cloyd J., Tether, Edward J. Modern Health. 
Holt, Rinehart and Winston, Inc., c. 1963. 

" Modern Health is suited to either a one semester or a full year 
course in health and safety, offered at any level in the high school 
curriculum. " 

This book is especially good for the lessons on the human body. 

The systems of the body are diagrammed and the pages are so that 
parts of the body are on separate pages and can be lifted for 
clarification, viewing the number codes, and naming the parts of 
the body. These diagrams are of anatomical transparencies in 
vivia colors with a key to the different parts. For classroom use 
this is very dramatic and interesting to the students as well as an 
invaluable learning experience. There is a very good section on 
body mechanics and how the body works. Although this text would 
not be sufficient in all the other areas it is well worth while for 
the lessons on the body. Very good for both classes: in Health 
Ser^i^ices I and II. 
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Price, Alice L., R.N., M.A. The Art, Science, and Spirit of Itursing . 
Third edition. Philadelphia: W. B. Saunders Co. , 19^5. 

“ The Art, Science, And Spirit of Nursing is now familiar as a text 
or reference work to students of nursing throughout this country 
and Canada." 

Some of the reading as well as the materials presented in this text 
are beyond those of the nurse aide duties so that this text might 
be used for a reference for those students who are seeking addition- 
al information concerning a career. This book Is not recommended 
for all students and the materials are not covered as thoroughly 
as they are In some other texts. There Is a supplement for use with 
the book which the teacher uses. You would need quite a bit of 
extra reading to go along with the text If It were used In the 
classroom. 

Reese, Dorothy E. How to be a Nursing Aide In a Nursing Home . Divi- 
sion of Nursing Resources, U. S. Public Health Service, c. 1958. 

"This teaching manual uses simple. Illustrated lessons to teach 
nursing aide procedures . It emphasizes rehabilitation and other 
needs of aged and chronically ill patients." 

It can be obtained from: American Nursing Homes Association 

1346 Connecticut Avenue N. W. 

Washington, D. C. 

$ 2.50 

Rothweiler, Ella L., White, Jean Martin. The Art and Science of 

Nursing. Revised by Doris A. Geitzey. Sixth edition. Philadelphia 
F. A. Davis Co., 1965- 

This book contains 114 illustrations that are very good. It is ex- 
cellent for students references. It has numerous charts, abbrevia- 
tions and pictures. I recommend it for students reference, but It 
is not detailed in all areas. 

Seedor, Mary M., Introduction to Asepsis , a programmed unit in the 
fundamentals of nursing. Bureau of Publications, Teacher College, 
Columbia University, 1963- 

A very good check for the students to see if they really understand 
medical asepsis. Situations are given and there is a choice for 
the student to choose which answer best carries out the procedures 
in terms of medical asepsis. Some parts of the book are very good 
sources for classroom discussions. There is a guide included with 
the book that helps the teacher to set the stage for the material 
and helps her to evaluate the students in terms of their learning 
experiences . 

Sutton, Audrey Latshaw. Bedside Nursing Techniques in Medicine and 
Surgery . Philadelphia: W~. B"^ Saunders Co., c. 1964 . 

"This book is designed to serve as a handbook of practical informa- 
tion for the bedside nurse. It is a reference for all those occa- 
sions when the hurse knows what to do but can*t quite remember how 
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to go about doing it." 

The first chapter is very detailed in relation to the modern hospi- 
tal with information about the units, equipment, etc. The procedures 
to be used are discussed and pictures and diagrams are shov/n. This 
effective use of diagrams and pictures is quite good. 

Winters, Margaret Campbell. Protective Body Mechanics in Daily Life 
and in Nursing . Philadelphia: W. B. Saunders Co., 1952. 

"A manual for nurses and their co-workers." 150 pages. 



References for the Co-ordinator or Health Teacher in Setting Up 
Stations for Work or Practice Situations 



Henriks en, Heide L. Curriculum Study of the Occupational Health 
Aspects of Nursing , C. 1959 « 

This an excellent reference for teachers for an insight into what 
other places, as well as schools, are doing about health service 
personnel. It is especially helpful in listing duties of members 
of the health team, employment figures, and evaluations. There are 
evaluation excerpts and examples so that you have a guide to help 
students understand what they can expect to be graded upon and what 
they should know in a given position. 

Homburger, Freddy and Bonner, Charles D., Medical Care and Rehabilita- 
tion of the Aged and Chronically 111 . Boston: Little, Brown, and 

Co., 1964. 

For those students who will be dealing with the elderly patient, 
this is a very helpful source of information. Some parts of the 
book are not functions of the nurse aide but others listed are. 

Horizons Unlimited , A Medical Careers Handbook, c. 1967* 

A very concise paper-bound pocketbook-size edition on careers for 
those interested in the health field. Specific emphasis on what is 
available to the student in different areas of health occupations, 
qualifications necessary and the course of study needed. Tells 
where the student can get the training for a specific Job in Michi- 
gan. May be obtained free of charge from the Michigan Health 
Council, 712 Abbott Road, East Lansing, Michigan. 

Lambertsen, Eleanor C. Nursing Team Organization and Functioning . 
Bureau of Publications, Jeachers College, Columbia University, 1953. 

"This publication is the outgrowth of experimentation designed to 
solve the problem of utilizing nursing personnel in hospitals most 
advantageously . " 
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Good information is given on the health team. Types of training 
for the health nurse, duties, etc., are clarified. The main em- 
phasis is on working together and even though the book is not a recent 
one, this section on team efforts could be used. 

0*Donnell, Beatrice, Associate Professor, College of Education, 

Michigan State University. VJorker Requirements and Methods of 
Entry into Home Economics and Community Occupations Related to 
Home Economics . 

"Brief dscriptions of specific occupations classified into six 
clusters. Highlights of areas of Work and Worker Trait Groups for 
Individual Occupations . " 

"Selected from the Dictionary of Occupational Titles, Vol. land II. 
Third edition, 1965- The Executive Board of the Michigan Home 
Economics Association reacted to the proposed method for identifica- 
tion of Home Economics related occupations and provided names of 
persons who were knowledgeable about the extent home economics was 
needed for job competence or job training for specific occupations." 

Pearl, Arthur and Riesman, Prank. Mew Careers for the Poor . New 
York: The Free Press of Glencoe, c. 1965 • 

"This book offers a powerful new approach to the war on poverty. 

The basic idea is to develop four to six million meaningful careers 
not merely jobs for the poor in the helping profession, such as 
social work, teaching, recreation, and health services." 

This book can be a valuable aide to the co-ordinator. 

Skipper, James K. Jr. and Leonard, Robert C. Social Interaction and 
Patient Pare . Philadelphia: J. B. Lippincott Co., 1965* 

"Well researched readings that serve as a link between the social 
sciences and clinical practice, including the nurses* role." 

This is an excellent reference for students to use for readings con- 
cerning the care of patifents. The articles that you could assign 
from Skipper would help the students to realize the needs and 
anxieties of the ill. This may serve as a supplementary reading 
guide before role-playing. 

You, Your Job, and Your Future . By the editors of Changing Times . 
Published by the Kiplinger Washington Editors, Inc., Washington, 

D. C., 196H. 

"This book will help you with an analysis of yourself. It will 
also help you with some pertinent facts about specific jobs and 
careers and the mechanics of getting and keeping the job you want. 

It offers no scientific formulas and no guarantees of success. All 
it attempts to do is to give you a shove — a shove toward further 
thinking about yourself, your qualifications, your temperament, the 
job you fill or the job you would like to fill." 



Desirable for the introductory course as a supplement for those 
students who are unsure about their ability to become a member of 
the health team and if so, in what area. The reading is very clear 
and easy to understand. Then for those students on co-op, it has 
valuable information on getting a job. Quite informative. 



For additional information concerning career opportunities existing 
in the health field in Michigan, write to; 

Michigan Health Council 

712 Abbott Road 

East Lansing, Michigan 

or 

• Michigan State Medical Society 
120 VJest Saginaw Street 
East Lansing, Michigan 



Periodicals 



These periodicals are listed because they are a valuable aid for 
the teacher to use in relating the most current medical articles 
to the students. Some of the articles may be used as classroom 
reading assignments . 



American Journal of Nursing , J. B. Lippincott Co.; East Washington 
Square; Philadelphia, Pennsylvania, 19105. 

The Journal of the American Medicai Association (J.A.M.A.) pub- 
lished under the auspices of the Board of Trustees; c. by 
the American Medical Association. 

The Journal of Nursing Education , Blakiston Division, McGraw Hill 
Book Co.; 330 West A2nd Street, New York, New York, IOO 36 . 

Journal of Psychiatric Nursing and Mental Services ; Box 20^, Bor- 
dentown. New Jersey, 08505. 

Michigan Hospital , official Journal of the Michigan Hospital Asso- 
ciation. Published monthly by the Michigan Hospital Associa- 
tion, 2213 East Grand River; Lansing, Michigan, i*8$12. 

Nursing Outlook , W. B. Saunders Co., Philadelphia, Pennsylvania. 

Nursing Research , sponsored by the National League for Nursing; 

The American Nurses Association; 1315 Cherry Street, Philadelphia, 
Pennsylvania . 

Scientific American , est. 1845. Published monthly, 4l5 Madison 
Avenue, New York, New York, 10017. 

Vforld Health , the magazine of the World Health Organization; 

Columbia University Press; International Documents Service; I 36 
South Broadway, Irvington on Hudson, New York, New Yori* 10533. 
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APPENDIX C 



Floor Plans and Equipment Lists 
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Community Survey Instrument 




n : 




SURVEY 

for 

NURSE AIDE PREPARATION FOR EMPLOYMEpjT 



Name of institution 

Address Phone: 

Person completing Questionnaire 

name title 

Total number of Nurse Aides presently employed or desired on staff 

Approximate turnover in Nurse Aides (No. jobs available per month) 

Salary Range: to 

startinc maximum 

****r-********** 



QUALIFICATIONS for employment (circle, check, or fill in as needed): 



Minimum age 



Education: High School graduate? yes no 

Prior Nurse Aide Training Course? required desirable 

Do you offer a training course at start of employment? no 

If so, length of time involved in training course: 

"On the Job" training given after employment? yes no 

Work experience elsewhere required? yes no 

If yes, length of experience required: 

********* 

Minimum for 

SKILLS/KNOWLEDGE NEEDED employment 



* « « 

Within range of 
duties anticipated 



« « « 

Desirable orof 
value if known 



Bedmaking 

unoccupied 

occupied 

Wash face and hands 
Bed bath 
partial 
full 

Alcohol sponge bath 
Sitz bath 

Oral Care (mouth, teeth, dentures) 

Shampoo hair 

Brush hair 

Shave male patient 

Back rubs 

Massage 

Range of Motion Exercises 
Lift or move patient 
Wheel Chair/Stretcher Transfers 
Positioning patient 
in bed 

for examination 
Pass drinking water 
Serve Food 
Feed helpless patient 
Measure and record Intake 
Bed Pan Service 
Urinal Service 
Measure and record Output 



D- 1 




SKILLS/KNOWLEDGE NEEDED 



Minimum for 
employment 



Within range of 
duties anticipated 



Desirable or of 
value if known 



Collect specimens 
Feces 
Urine 
Sputum 

Test diabetic urine 
Clean equipment 
Sterilize equipment 
TakeTPR's 
Take Blood Pressure 
Charting 
Enemas 
Cleansing 
irrigations 
Douches 
Ear 

Stomach 

insert Tubes/Catheters 
Apply Binders 
Change Bandages 
Give Injections 

Hot/Cold Packs and Applications 
Care of Patient in Traction 
isolation Care 
Pre-Operative Care 
Post-Operative Care 
Cleaning the Unit 



Others? 

Please list any additional tasks that may have been overlooked due to my own unfamiiiarity with this field. 



If our school were to initiate a Nurse Aide Training Course, would your Institution consider working out a 
Co-Op program to enable the students to gain further experience? 



Would you or scrneone from your staff be willing to become a part of an Advisory Committee in setting up 
such a course? 



If you have any available material such as Job Description, List of Duties, Employment Data, or Tests used 
in hiring Nurses Aides which you would be willing to share, I would appreciate your forwarding this. 
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Workshop Evaluation 





WAYNE STATE UNIVERSITY 

FAMIL Y LIFE EDUCA TION DEPARTMENT 

Health Services Workshop 
July, 1968 



FINAL EVALUATION 



The ori^nal proposal to the Michigan Department of Education, Division of Vocational Education 
included five (5) basic objectives for the workshop: 

1. Develop an understanding of the scope of the health occupations with an emphasis 
on setting up hi^ school courses and experiences within these courses. 

2. Prepare teachers to conduct health occupation courses in secondary schools through 
- Ji intensified educational experience in the significant content areas. 

3. Develop some curriculum materials for teaching based on the educational experience 
in the content areas stressing sound educational objectives. 

4. Field-test the developed materials as courses are offered in the secondary schools. 

5. Evaluate the fi^asibiuty of this type of workshop of the college campus in relation 
to future plans. 



Parti 



As a member of the workshop, discuss how the objectives were met firom your own point of view. 
It is apparent, that No. 4 should be omitted at this time. 

In No. 5, be sure to include suggestions for future workshops and the work experience for teachers 
discussed in class. If there are specific content experiences which you feel should be included with 
the work experiences, describe these as well. 

Include your name and the date on the paper representing Part I. 



Part 11 

This portion of the evaluation may be done anonymously. In any event, it should be on a separate 
sheet of paper. 

From your point of view, 

a. What were the strengths of the workshop? 

b. What were the weaknesses of the workshop? 

c. Did you feel the time allowed was sufficient for the tasks to be accomplished? 

d. Would you feel competent to begin developing a program in your own school? 



